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Despite the recognized significance of risk perception and safety interventions in the job environments of
frontline workers in the manufacturing industry, there remains a lack of understanding. To address this
gap, this study developed a micro-level job demands-resource model and examined the mediating effect of
affective risk perception on the relationship between cognitive risk perception and constructive voice
behavior among 350 workers in a Korean household appliance manufacturing factory. Also, the moderating
effect of safety leadership was investigated. The key findings revealed that affective risk perception fully
mediated the influence of cognitive risk perception, inhibiting constructive voice behavior. Surprisingly,
the negative impact of affective risk perception on constructive voice behavior is exacerbated by positive
safety leadership. In conclusion, this study sheds light on the detrimental effects of perceived risk and
managerial safety emphasis on employees” constructive performance, providing valuable insights for
related research and practical implications in the field.
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Slovic, Finucane, Peters, & MacGregor, 2007).
]x];G _?464}]7_1,-% _l?_)dxq ?slﬂzjI 73];;}\1' _CHz‘lsj
820 =E2HO RN AT F e Al dig
#8749 7154 Wote Anel A7 Aoz =
B 91 3N AFATe A8, B34 4z
2, A4 ARE AT 0 e B, T
9 Aoz 4 EH(Rundmo, 2000).
AR Az Tl oot o] F Az AL FAHA
HAUSCR 283l 5 e 3= v
AbaL 7V 3 Al tigk e = Q1AA HEA
Fe B FEES Wi AAMA 984

13 (Rundmo & Nordfjern, 2017), ©
APAZH2 duiele] g Melo] 244 9
12 WRIQl Aoz gHEA o2 HFH o]
tH(Fischhoff, Slovic, Lichtenstein, Read, &
Combs, 1978: Slovic et al., 2007). «45} T 9l
T dF Bhed A5 f71AE Felw, 4%
2o BAA HA el wAA g Sehgman &
Maier, 1967). 2+ %‘— FAAR BA BE7E A&
He AL A AAA, FAA dudAd e
g EAE AN, 58 FFY AUATE FY
olof ot= A4 YT oot T2 A £ A
AR dge & 4 Itk (Diener, Thapa, &
Tay, 2020; Georg & Brief, 1992; Madrid,

EE

O
_]\(
o_>:,

Fl
<

& A%

N

nE
tlo 2 4% rlo
= 2 4> e

o oxl

S o/ gro ud sg%° =R ov 124
2449 =

A HA

ol Aot ¢ A S FHAME 7Ed e HE

7kl ABA 9E Grtol 7)wkete] ZEAY] HEA]

72t QA A AL A SA 8 gk ot (Arezes &
& 1

Miguel, 2008), & XA AGA 2l

e
rlo
W
fiu
B
_\,L
on
e
_0|L
rir
4o
feiec)
=2
o !
o

o ox -z 1o

139



Kangcholong Kim - Kwangsu Moon - Shezeen Oah * Sungjun Lim

(le, Yoon, Moon, & Oah, 2017; Oah, Na,
& Moon, 2018), IAA, AA A f@#2te] 2
A 7l AAALR T4 A= 9] Ao
o o7t 1R Zbo] A7 g wheto] nA| = g
g5 A5e dFe FA Aot o met &
ATE FY YAz ZEAY A4 1o PES
AAlste AAH, XA A@AZ4Y MAYSE
A, @A ojd SHo] T PF=
= ARAQ AT T2 75oteA] Hele
o7 gt} ol& fa UAA, FAA 9
_TJrS’Jr A XA Q@A wp

.
ST

rmom

A
]
-1
A

ofr
N W r

ol
tﬂ

A=
i

ol met mlo X
3
N,

oy A2 _1}&
—1)1

e
)
r2 ol\
2
o
3L
Ao,
Qk
o
0,
rir
H
=2
rir
0,
2,
lo
Ho

o,
2wk
X
%0,
il
&

Ho
S
Y
2
o3
rlo
Ho
)

o
r'O
2

w5

1o,
o
aomo-
o o

o,

folr x

=
Ho
ook

o HU o
e ~

oL

_o‘g

o

2

[

¥

FiN

o oF oy -
o2

of
Mo, =L o

o M
olN
=
>
O
0,
2
ALS
i}
>
flo =
o
0,
o>
=2

o o
lo
N,

1
=]

of et
_O|L
U‘:[ﬂl =

2,
o
aE

(e}
oS
tlo [
=)
R0
iuj
D
=
o
T
>

e

o,
2 m

(Job Demands-Resources model)
AA9 9 AHge 98 44 B
z2 9 AA &2 A7td 4 Irh(Hofmann
Morgeson, 1999: Tucker, Chmiel, Turner,
Hershcovis, & Stride, 2008). A Z€ z22] 7|
A Ade AF a7 FA4 S dtste
215 ZH (job resource) 22 7158 4 AUTH(Nielsen
et al., 2011). ol= A9z +A e iol =&
TF el g A FAF w1, o ] AlA

Lo ooy
B

ol 1%

2 L e = o o o2 (o & K

&

¢

(
¥

140

Ho L
R 4l
=
re,
-
=2
X
k1
l-fO
rN
N
N
N
o
ML
br
off
2
r_|_4

= L X
S =
% 5o 2
ofN
S~
>
X
T o
l‘lo ol
>
2
do
)
N
)
A=)
N
N
3

o
o & @
(o3
_1“7—1

i)

ol AXRA 98| zto] 2
\‘ﬂ:_}-c;sj oixﬁ 74/3;4 dlo] a—g%g] 7H’\]
ﬁiﬂ*L b eluiale JFE vg
A7 M A e

n A e Jakd S FA 07 7o o]
@AY ABAES B AR
ol ot = vld = deAd A=
A2 Bz glgt, o] met £ Aol e XA 9
2 Pe e 474101]*1 A e

o2
ol
A o

o
>
o
o

f %0 19 o
_o‘g
e
|

oo
Ll
*L

O T 4> m

ox,
ACH
ofs
ol
r2
re
re
—
- 10
S
rE
X
fd
X,
lo
o
ol
B
23
o,
o NE‘

é
ol
2

1(‘

Q.

9#

lo
L]
rO
o
fqr 4
N
>l
2,
9,

ol
v

H W 7&?*151
=]

A
O
o i\
ml
A<
o M
froo
o o

ook
B3

ol
rir

7} Uﬂﬂ‘% P‘ﬂ
Hzﬂx]ﬂq. AX8A
Az A Z3ks
A 8A7o] A4A 2 A%
o] TGA <t el 9faf ¢tE=
E ol o2 Ad AAA 99
u

S
o
o
I
X o
%
ro
)

o
X
2
Ao

ruru m&
) re,
o\ oy
ro offl

o L2
»
= X

o T
N E
rr 5
% of o
ro o% -
1 o

”
2L

o
—

A
=
w1

1‘

ro,

o2,

i

1o,

o

X

9,

>

O

o,

[

o

fnj

12

O
NV
R
Mok AL

B9

)
o
()
o
=5
&
-
=
(@)
-
=)
()
-~
o L
1o,
(=)
o
Og‘é
olrt
o
[
rx
= ot
ko

O
2
=

o,
Q,
-

R
e
o>

(3
1
R
ol
&
Ho
)
)
)
=
o

Korean Management Review Vol .53 Issue.1, February 2024



The Effect of Risk Perception on Constructive Voice Behavior: Mediating Effect of Affective Risk Perception and Moderated Mediating Effect of Safety Leadership

2.1 27 27Xl 2E(Job Demands-Resources
Model)Z} EA A4 O|2(Affective Events
Theory)

THE e 9 2 ok #E wiglo] 2EA
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53371 ¢ AEAellA 4
d AEAE Al9sta F-& 35070
A AHEHATH(FE 3HE
= 65.67%). HF 229 2& e U 9
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Korean Management Review Vol .53 Issue.1, February 2024

REg. a6 B B BYE NEE A &
A2 230704 el Ace 2AEG. 28y 9
A RA4T JAA A3A%e A% 8739 ¢
@ ang Qo] A WAes TG vele

149



bl

o

2
&

o

Al

A

=
fu

| ohe 29 2

A

7
A
Azo] HAA 919

3|

©

3|

=1
©

=

_/[:
A2l B gkol - 195%

s e Aoz e

9

3l

<
=]

Aoz YeTH(t = 18.662,

L

XA @Azl o

3]
p (.01). ol we} AAF 9

T

ol

# (7M1, 2, 3) dse 4

R REK

s

=
T

-.404, p € .01)3e] A
p .01). 2o wt FA A 4

e, FAHCR Fo

AA =0,

4.3 7h
. 2d 3

121,

217, p<.0D)3%
440, p <

Kangcholong Kim - Kwangsu Moon - Shezeen Oah * Sungjun Lim

(r = -.240, p<.01)3%

Holz wHi(r = -.233, p(.01),

Table 3¢
Bol] sttt AAA A2 YA A 9d

=

A2 r = -.232, p< .01) Hoh XA A2 (r =

4.2 71% EA
p (.01, BAA ABAZ
o 2, 9

p<.01). BAH 434

Al

S

(Table 3) 7|

121
-.097

-.014

.038
-.068
-.100

.047
-.100
-.090

077

.092

-.045

-.018
.184**
217

-.068

M (SD)
.263 (.441)
3.926 (.303)
4.569 (.856)
2.36 (1.04)
2.04 (.876)
3.61 (.772)
4.19 (.668)

1

T

NEECER
AR 994

-.233*
-.404**

5]

ks

el
ool

440*

-.232**
Korean Management Review Vol .53 Issue.1, February 2024

-.240**

350, M = mean, SD = standard deviation, * p (.05 (¥= #A%)

N
150



The Effect of Risk Perception on Constructive Voice Behavior: Mediating Effect of Affective Risk Perception and Moderated Mediating Effect of Safety Leadership
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